Rig work is a great way to make a good living. When you work on a Precision Drilling rig,
you are working for a company that is focused on your safety, will train you, offers lots of
room for advancement, and provides excellent compensation and benefits.
But rig work isn't for everyone. Before applying to work on a drilling rig, read the following
statements and decide whether or not they are true for you.
True
____
____
____
____
____
____
____
____
____
____
____
____

False
____
____
____
____
____
____
____
____
____
____
____
____

I can be away from home for long periods of time.
I prefer to work outside, even in bad weather.
I am able to work in remote locations throughout western Canada.
I like working with my hands.
I like working as part of a small team where others rely on my contribution.
I don't mind getting dirty.
I can lift 80-100 lbs. many times in a day.
I can drive long distances in challenging conditions.
I take direction well.
I can work 12+ hour shifts for 14 days or longer.
I don't mind working nights.
I am able to work well with different personality types.

____

____

Total

If more than three of these statements are false for you, you should consider other career paths. Precision Drilling has lots of
other employment opportunities for drivers, tradespersons, camp staff, etc. Check out www.precisiondrilling.com for
information on other divisions and current opportunities.

If you have determined that working on the
drilling rigs might be a good career choice for
you, the next step is to determine if you have
what we're looking for.

The following are mandatory requirements to work on the drilling rigs. If you do not have these qualifications, you will not be
considered for this type of work.
Yes

No

____

____

Legally eligible to work in Canada.

____

____

At least 18 years old.

____

____

Willing to actively participate in and support all company safety policies and procedures.

____

____

Possess a Class 5 driver's license (operate two axle motor vehicles and RV's).

____

____

Physically fit, i.e. able to lift 80-100 lbs. many times over a 12 hour period and drug free.

____

____

$500 in cash or credit to purchase necessary work gear.

____

____

Willing and able to attend 2.5 day Pre-Employment Orientation in Nisku; you are not paid
for this time, and you must find and pay for your own accomodation and food.

____

____

Total

If the answer is no to any of these statements, you should consider other career paths. Check out www.precisiondrilling.com
for information on other divisions and current opportunities.

The following are not mandatory requirements, but could make the difference between getting a job or not. They are assets
that make you more flexible and able to go to any job, anywhere. The candidates who can fit in on the largest number of rigs
are the ones most likely to get a job.
Yes
____
____
____
____
____

No
____
____
____
____
____

Reliable vehicle, i.e. can reliably travel 1000 km.
Valid H2S Alive ticket.
At least $1000 in cash or credit in order to work in non-camp situations.
At least 6 months of labour experience, e.g. farming, construction, seismic, swamping.
Mechanical inclination, i.e. experience servicing or maintaining vehicles or machinery.

____

Total

If you do not have at least 3 of these 5 assets, you should consider other career paths. Check out www.precisiondrilling.com
for information on other divisions and current opportunities.

You have determined that you are well-suited
to work on the rigs, that you have all the
mandatory requirements and at least 3 of the
assets. What is the next step?

Application Procedure
1.

Fill out an application completely, including the health
assessment. There is one included in this guide. You can
also find it on our website at www.precisiondrilling.com in
the Careers section, or can receive one by calling
1-866-4 OIL RIG. Attach copies of your oilfield training
certificates and driverís license.

2.

Submit the application to the Technical Support Centre.
Fax:
Mail:

Email:
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(780) 955-7067
1513-8 St.
Nisku, AB
T9E 7S7
tsc.recruiting@precisiondrilling.com

= Technical Support Center

3.

Wait a couple of days to give us time to process your application, then call to ensure it was received. Call 1-866-4
OIL RIG and ask to speak to a Recruiter.

4.

Call to check on the status of your application once a week. Call 1-866-4 OIL RIG and ask to speak to a Recruiter.

5.

If a Recruiter is interested in your qualifications, you will be interviewed (either in person or on the phone) and your
references will be checked. You will also be required to complete a physical assessment.

6.

If a Recruiterís assessment indicates that you would be well suited for rig work, you will be invited to attend the 2.5
day Pre-Employment Orientation in Nisku. You will be evaluated on your performance.

7.

If you receive a positive evaluation in the Orientation, you will be referred to a Personnel Coordinator who will be in
charge of assigning you to a rig.

Frequently Asked Questions
Can I submit a resume instead of an application?
No, you must completely fill out an application form to be considered for employment. However, you may attach your resume
to the application if it has additional information that you would like us to know.

How do I get into the Pre-Employment
Orientation?
You may attend the Pre-Employment Orientation by
invitation only. A Recruiter may extend this invitation
after assessing your qualifications. You will be evaluated
and a recommendation made as to whether or not
you are suitable to be sent to a rig. Attending
Pre-Employment Orientation does not guarantee you a
job, but you must attend it in order to get a job on a
Precision Drilling rig.
You will not be paid for this time and you need to provide
your own food and lodging. The following are some local
accommodations and rates (2006). Ask if they have a
discount for Precision Drilling employees.

Airways Country Inn
Best Western Denham Inn
Quality Inn
Holiday Inn Express
Leduc Inn
Nisku House Hostel
Nisku Place Motel
Nisku Inn & Conference Centre
Executive Royal Inn
Super 8 Motel
Travelodge
Waldorf Hotel
Western Budget Motel

2120 Sparrow Dr., Nisku
5207-50th Ave, Leduc
501-11th Ave, Nisku
1102-4th St, Nisku
5705-50th St., Leduc
2011 Centre St, Nisku
401-11th Ave, Nisku
4th St. & 11th Ave, Nisku
8450 Sparrow Dr. Leduc
8004 Sparrow Cres. Leduc
5704-50th St., Leduc
4820-50th Ave, Leduc
8120 Sparrow Dr, Leduc

(780) 955-2581
1-800-661-3327
1-888-884-8181
(780) 955-1000
1-800-661-6467
(780) 955-8010
(780) 955-3078
(780) 955-7744
(780) 986-1840
1-800-800-8000
1-800-578-7878
(780) 986-3259
(780) 986-1920

$59.98-$71.08
$92.40-$101.20
$109.99-$169.99
$119.99
$91.00-$102.00

= Nisku, AB

$53.00
$91.00
$109.00
$84.00
$76.00-$80.00 *Rates vary w/ season/day of week
$37.50
$59.00-$109.00

What is the entry level position and what would I be doing?
The entry level position on a drilling rig is a Leasehand.
The primary duties of the Leasehand are:
ï
ï
ï
ï
ï
ï
ï
ï
ï
ï

Driving crew vehicle;
Keep the lease (where the rig is located) tidy and clean;
Pick up and separate garbage for disposal and recycling;
Wash down the outside of all buildings;
Ensure the inside of all buildings are clean and tidy;
Keep all ditches open to avoid flooding;
Check rig for repairs and advise Rig Manager of requirements;
Keep stairs free of ice;
Ensure the doghouse (rig office) is always clean and tidy; and
Keep tool house clean and tidy, with equipment and parts sorted
and properly arranged.

As the Leasehand becomes more
experienced, he will also:
ï Catch samples;
ï Stake out and check location; and
ï Act as the Rig Managerís helper.

When a need arises, you may be
promoted to Floorhand. The primary
responsibility of the Floorhand is to
handle the drill pipe, adding and
removing one length at a time.

The crew is also made up of a Motorhand, Derrickhand, Driller, and Rig Manager. The Rig Manager is in complete charge of
the rig and all its crews. Each Driller has a crew that he manages, and he is responsible for drilling safely and efficiently while
his crew is working. They will be your supervisors, but you will take direction and receive training from all members of the crew.
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How do I get to work?
In the vast majority of situations you must drive to the rig location. Rigs are located throughout western Canada so you should
have a reliable vehicle. It is not necessary to have a 4-wheel drive vehicle to get to most locations, though many rig workers
like the added capabilities of a 4-wheel drive as driving conditions can be poor.
Once you get to work and get to know your crew, it may be possible to arrange to travel with co-workers. However, getting to
work is your responsibility and there are no guarantees that anyone on the rig will be willing to drive you. If you do find
someone to ride with you must ensure that they are dependable and trustworthy as it is your responsibility to be at work on
time.
In the winter there are some fly-in jobs, however these are probably less than one-fifth of the rigs working. Fly-in jobs usually
depart from Edmonton so you must still find transportation to the airport. In the summer all rigs work on drive-in jobs.

Can I choose between camp and non-camp accommodations? What is the difference and what
will I need?
The best rig hand is the most flexible rig hand, and that means the one who is both willing and able to work in both camp and
non-camp situations. If you say you cannot work in a non-camp situation, you are limiting your potential assignments to less
than half of our rigs.
When you are working in a non-camp situation you generally share a hotel room with the other workers on the rig. You receive
a subsistence allowance of $140 for every day you work to cover the cost of your food, accommodation, and travel to and from
the rig. However, subsistence payments are always held back one pay period so you must have enough cash or credit (loan,
line of credit, credit card) to cover your expenses until you start getting paid.

Pay period 1

Pay period 2

Pay period 3

- Worked 14 days and paid
for 14 days

- Worked 7 days and paid
for 7 days

- Worked 14 days and paid
for 14 days

- No subsistence paid

- Paid 14 days subsistence
for pay period 1

- Paid 7 days subsistence
for pay period 2

Note that subsistence is paid to you tax free if you are working more than 80km from your home of residence.
When you are working in a camp situation, your food and lodging are provided. All rig employees stay in the same camp close
to the rig location and ride back and forth to the rig in the crew truck. When you are staying in camp, you receive a camp
allowance of $50 per day worked; of this $32.50 is taxable and $17.50 is non-taxable. Camp allowances are always held back
one pay period just like subsistence payments.
Camps can be fly-in or drive-in. Fly-in camps exist on less than one-fifth of our rigs, so if you have no vehicle and no money
to do non-camp you have very limited employment opportunities on drilling rigs.

How quickly will I be assigned to a rig?
This depends completely on what the rigs require at the time. During the
busy winter drilling season you can be sent from Pre-Employment
Orientation directly to a rig, so you should come to the Orientation
prepared to go straight to work for at least 2 weeks. However, in the
slower seasons it may take several weeks to be assigned. Keep in mind
that the more flexible you are, the more employment opportunities will be
available to you. If you have a reliable vehicle, enough cash or credit to
work in a non-camp situation, and an H2S Alive ticket then you have the
best chance to get out on a rig quickly.

What do I need for gear and how much will it cost?
Complete clothing needs will be discussed in depth in the Pre-Employment Orientation. Personal protective equipment (PPE)
must be CSA approved where applicable.
Work wear and PPE can be purchased (with cash only) at the Technical Support Centre in Nisku if you are attending the PreEmployment Orientation. The following is a list of suggested gear (2007 Precision prices, subject to change):

Summer
7 oz Coveralls
ANSI Approved Hard Hat
1 Bag of Green Kings
Rubber Gloves (1 bag)
Pair of Rain Pants
Rain Jacket
Steel Toed Boots
Duffle Bag

Winter
$
$
$
$
$
$
$
$

93.00
22.00
36.00
19.00
49.00
77.00
28.00/81.00
48.00

9 oz Coveralls
Hard Hat & Liner
1 Bag of Green Kings
Rubber Gloves & 6 sets of liners
Pair of Rain Pants
Bama Socks
Ranpro Winter Steel Toe Boots
Helly Hansen Top & Bottom

$ 93.00
$ 48.00
$ 36.00
$ 37.00
$ 49.00
$ 9.00
$121.00/133.00
$167.00

You will also need clothes to wear under your coveralls. We recommend layers of cotton blend sweat pants, sweatshirts and
sweaters in combination with long underwear and t-shirts. Wool socks are also recommended. Absolutely no hooded
sweatshirts or polyester clothing can be worn on the rig.

What kind of training will I receive? Does the company pay for it?
Precision Drilling believes in investing in its employees. This starts with the Pre-Employment Orientation where candidates
are certified in Workplace Hazardous Materials Information System (WHMIS) and Respiratory Fit Tested. However, most
training at the entry level is on the job.
After employees have completed their 500 hour probationary period, Precision
will pay for courses related to their position. For Leasehands and Floorhands
this could include H2S Alive, Confined Space, Fall Protection and Rig Rescue,
Loader Training, Driver Training and Target Zero Safety Training.
Rig work is also a trade, certified by Alberta Industry Training. When
employees reach the Motorhand level they must register in the apprenticeship
program in order to progress. Like other trades, the Rig Technician program
combines practical learning on the rig with classroom training. There are 3
levels of training: at the Motorhand, Derrickhand, and Driller levels.

What is spring break up and how will it affect me?
In western Canada the busiest season for drilling is in the winter, when the ground is frozen. The frozen ground allows us to
move heavy rig equipment where roads don't exist, or without damaging existing roads. When the ground is thawing or wet,
road bans are put in place by the county to protect the roads and ground.
Road bans can be put in place year round depending on weather, but are most common in spring. Spring break up is when
the rigs cannot move to the next work site because road bans are in place. Until road bans are lifted, the rig is shut down and
the crews are sent home and laid off if there is no work for them on other rigs.
Spring break up can last anywhere from 6 weeks to 3 months, depending on
weather and activity levels. It can start as early as the end of February and
continue until the beginning of June.
You should keep in touch with your Personnel Coordinator if you want to be
considered for work on another rig during this time, but keep in mind that there are
usually more people looking for work than there are positions to fill during spring
break up. You will be eligible to apply for Employment Insurance if you are
temporarily laid off because your rig shut down.
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What do drilling rigs do, how many does Precision have, and where are they?
Precision Drilling is Canada's largest drilling contractor with a growing fleet of more than 240 rigs. The rigs are located
throughout Alberta, northeastern British Columbia, central and southern Saskatchewan, and occasionally southwestern
Manitoba.

What is the schedule and hours of work?
Drilling rigs operate 24 hours a day. There are 2 twelve-hour shifts in a day: a day shift and a night shift. Generally rig crews
will work a week of day shifts, a week of night shifts, and then have a week off. However, the rig is a very dynamic work place
and you should expect to be asked to work longer during the busy season.

What will I get paid? Is there a Benefits plan?
Leasehands earn $21 per hour (2007). They will also earn overtime and
statutory holiday pay in accordance with the labour standards in the
province in which they are working. For example, in Alberta every hour
worked over 8 hours a day and over 44 hours in a week will be paid as
overtime at a rate of time and a half ($31.50 per hour).
In non-camp situations you will receive a subsistence allowance of $140 for
every day you work to cover the cost of your food, accommodation, and
travel to and from the rig. In a camp you will receive $50 camp allowance
for every day you work, and your food and lodging are provided.
Subsistence is paid to you tax free if you are working more than 80 km from your home residence. Of the $50 camp
allowance, $32.50 is taxable and $17.50 is non-taxable.
You will be paid by direct deposit every second Friday. Subsistence is also paid every second Friday, however subsistence
payments are always held back one pay period.
Precision offers its employees an excellent Benefits program which covers life insurance, disability insurance, prescription
medications, basic dental and optical, and a pension plan that matches your contributions. The details of this plan will be
available to you after you are hired.

Does Precision have a drug and alcohol policy?
Yes. Precision expects all employees to maintain a work environment free of alcohol and drugs. The use of alcohol or drugs
which may affect safety or job performance, or which impairs the health of the employee, will be treated as major misconduct
and as a serious violation of our policy. This is cause for disciplinary action, up to and including termination of your
employment without notice or payment in lieu of notice.

Where can I take H2S and what does it cost?
You should be able to find an H2S course close to home. Look in the Yellow Pages under "Training Programs" or "Safety
Consultants & Training". Alternatively you can phone Enform, an oilfield training school, at 1-800-667-5557. This course takes
one day and costs approximately $150.

Will Precision pay for me to relocate from elsewhere in Canada? Will they cover my living
expenses while I wait to go to work?
No. Be sure you research the cost of living in Alberta before you move here, and ensure you have enough money to survive.
Even in the very best case scenario you will need enough money to support yourself for at least 3 weeks after you've been
hired before you receive your first paycheque.
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TECHNICAL SUPPORT CENTRE
1513 - 8 STREET
NISKU, ALBERTA T9E 7S7
PHONE: (780) 955-7922
FAX:
(780) 955-7067

APPLICATION FOR EMPLOYMENT
Position applied for PLEASE PRINT

Date available

Last name

First

Middle

Street address

Health Care number
S.I.N. # (Optional)

Are you over the age of 18?

 Yes  No
City

Province

Do you have
reliable
transportation?

 No
 Yes

Do you have
a valid driver’s
license?

 No
 Yes

Postal Code

For the province of

Phone permanent

License number

IN CASE OF EMERGENCY PLEASE NOTIFY

Class

Phone temporary
Phone number

Relationship

Name
Street Address

City

Postal Code

Province

PREVIOUS EMPLOYMENT RECORD
If no, How did you hear about us?

Has Precision Drilling or any of its acquired Companies employed you?

 Yes  No

 Industry/CAODC  Press
 Floorhand Training/Education

If yes, Which Company?________________________ Year__________ Rig#:_________

 Website  Brochure
 Referral, by Whom_______________________

NAME AND ADDRESS OF LAST 3 EMPLOYERS Begin with most recent, include Drilling Contractors on Line 3, if not your most recent employers
Position held

Name

Rig Size

Dates of employment
From

1.
City

Reason for leaving

To

Y

M

D

Y

M

D

May we
CAODC
contact this
Accum.
company
safety days
for a
reference?

 Yes
 No

Phone

Name
 Yes
 No

2.
City

Phone

Name
 Yes
 No

3.
City

Phone

EDUCATION - HIGHEST GRADE COMPLETED
Grade School

High School

To grade

No. of years
attended

University/College

CERTIFICATES - PLEASE ATTACH COPIES



Date of last hearing test

NORMAL



ABNORMAL

 Floorhand Training

- Date Completed

 TDG: Clear Language

Expiry date

 First Aid

- Expiry date

 BOP: 1st Line

Expiry date

#

 H2S Alive!

- Expiry date

 Well Control

Expiry date

#

 Boilers

 W.H.M.I.S

 Confined Space
 Other

- Date Completed

 Rig Rescue
 Fall Protection

SAFETY REGULATIONS:
I understand that failure to comply with the safety regulations of this company and relevant governments will provide grounds for dismissal. I will participate in
safety courses offered by the company.
I understand that I am subject to “For cause” testing for substances abuse, and may be required to undergo an alcohol/drug test at a medical facility
designated by the company. I understand employment is conditional upon a negative alcohol/drug test.
The job/position you are applying for is seasonal or is based on specific projects. Employment Standards Codes authorize an employer to terminate your
employment without further notice or payments in lieu of notice, at the completion of the drilling season; the completion of the well for which you are being hired;
or continued employment is or has become impossible for the employer to perform because of unforeseeable or unpreventable causes beyond his control, e.g.
poor drilling results, decline in the the price of crude oil, etc..
I certify that the statements made by me in this application are true and correct. I understand that a false statement may disqualify me from employment or result
in dismissal for just cause. Upon employment, I agree that my Social Insurance Number may be used as an employee I.D. number.
APPLICANT
SIGNATURE

X

Date

NOTE: Applicant is not employed until application is approved by Personnel Coordinator and Rig Manager at job site. No person under the age of 18 is to be employed.
030 (06-02)

Occupational Health
Confidential Pre-Placement Health Assessment

PRECISION DRILLING
TO BE COMPLETED BY THE APPLICANT

Page 1 of 2
PERSONAL INFORMATION

Month
Day
Year
DATE OF BIRTH

EMPLOYEE FULL NAME

AGE

MARITAL STATUS

SEX

ADDRESS
HOME TELEPHONE NUMBER

EMPLOYMENT DATE

PROSPECTIVE POSITION

JOB LOCATION/RIG#

MEDICAL INSURANCE NUMBER

TELEPHONE EXT.

NAME AND ADDRESS OF FAMILY PHYSICIAN

FAMILY HEALTH HISTORY
RELATION

AGE

HEALTH( if deceased - age cause)

RELATION

AGE

HEALTH ( if deceased - age cause)

CHECK IF ANY NEAR RELATIVE HAS/HAD-

CHILDREN

FATHER
MOTHER
SISTERS
BROTHERS

ASTHMA/ALLERGIES

HEART DISEASE

CANCER

HIGH BLOOD PRESSURE

DIABETES

KIDNEY DISEASE

NEUROLOGICAL

MENTAL DISORDERS

DISORDERS OR EPILEPSY

STROKES

BLOOD DISORDERS

PERSONAL HEALTH HISTORY
ARE YOU CURRENTLY UNDER A DOCTORS CARE?
ARE YOU CURRENTLY TAKING PRESCRIPTION DRUGS?

❑ YES
❑ YES

❑ NO
❑ NO

IF YES PLEASE EXPLAIN____________________________________________________
IF YES PLEASE EXPLAIN____________________________________________________

HAVE YOU EVER HAD OR DO YOU NOW HAVE ANY PROBLEMS RELATED TO:
YES NO

YES NO
1. EYE OR VISION DEFECTS
2. EAR OR HEARING DEFECTS
3. FREQUENT HEADACHES
4. DIZZY SPELLS
5. EPILEPSY, CONVULSIONS
6. FAINTING, PARALYSIS
7. NOSE, SINUS
8. THROAT. THYROID
9. CHEST PAIN
10. ALCOHOL CONSUMED
11. TOBACCO CONSUMED

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

(CIGARETTES, CIGARS, PIPES)

12. LUNGS, PNEUMONIA
13. RHEUMATIC FEVER
14. SHORTNESS OF BREATH
15. SWELLING OF ANKLES
16. HEART TROUBLE
17. HIGH BLOOD PRESSURE
18. BOWEL, STOMACH
19. LIVER, GALLBLADDER
20. HERNIA
AMT. PER WEEK_________

21. FRACTURES, DISLOCATIONS
22. ARTHRITIS, RHEUMATISM

AMT. PER WEEK_________

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

YES NO
23. BACK PAIN
24. VARICOSE VEINS. HEMORRHOIDS
25. ANEMIA, BLOOD DISORDER
26. DIABETES
27. SKIN TROUBLES
28. LOSS OF WEIGHT, APPETITE
29. FREQUENT INDIGESTION
30 KIDNEY, BLADDER
31. ALLERGIES
32. OPERATIONS, HOSPITALIZATION
33. OTHER ILLNESS, INJURY,

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

HEALTH COMPLIANT

❑ ❑

34. CARPAL TUNNEL SYNDROME

PLEASE EXPLAIN ALL YES ANSWERS

HAVE YOU EVER RECEIVED WORKERS COMPENSATION OR A DISABILITY PENSION FOR ILLNESS OF INJURY?

❑ YES

❑ NO

IF YES, GIVE DATE, TYPE OF ILLNESS OR INJURY, AND IF ANY LASTING EFFECTS.

OCCUPATIONAL HEALTH HISTORY (last 3 years)
Have you been exposed to an Occupational Health Hazard in the last three years? ie. dust, fumes, chemicals
EXPOSURE DATES

NATURE OR WORK

HAZARD EXPOSURE

PROTECTED

UNPROTECTED

I certify that the above information is correct. I hereby authorize the examiner herein to furnish the results of this assessment to Occupational Health.
I understand that omissions or misrepresentations may result in dismissal. A photographic copy of this authorization shall be as valid as the original.

SIGNATURE
069 (10 02)

DATE

